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ARTICLE I 
RECOGNITION AND PAYROLL DEDUCTIONS 
The District recognizes the Onondaga Central School Faculty Association as  
the sole and exclusive bargaining agent for all certified full or part-time 
individuals employed by the District in the following positions: teacher, 
librarian, resource teacherlspecial education teacher, coached, guidance 
counselor, speech therapist, certsed occupational therapy assistant, school 
psychologist, or a regular substitute for one of the above listed titles and 
teacher assistants. A regular substitute shall be defined as  a temporary 
employee who is substituting for a unit member who is on a leave of absence 
for a semester or more, but expected to return. 
Further, part-time employees shall be defined as  one working three (3) or 
more periods per day of a regular full-time employee's work schedule. 
Also included in the unit would be a per diem employee who is substituting 
for a unit member whose position is encumbered for thirty (30) or more 
consecutive workdays. An employee in this category shall, upon employment 
for the thirty hrst (31st) day, have hidher salary retroactively adjusted 
pursuant to the appropriate step placement on the teachers' salary schedule 
from the commencement of the first (1st) day of employment in said position. 
Excluded from the unit are those employees whose position requires 
administrative certification, district administrators and all other employees 
not listed above. 
The Association further agrees as  a condition of recognition, that neither the 
Association nor any of its members will engage in, cause, instigate, 
encourage, or condone a strike. 
B. Dues Deductions 
1. The District will deduct from the salaries of all bargaining unit 
members Association dues as authorized (see Appendix I for a copy of 
the form) or a professional service fee for the services provided by the 
Association in negotiations, contract administration and related areas 
pursuant to law. Said fee will be set by the Association. 
2. The Association shall certlfy in writing to the District the current rates 
of membership dues and professional service fees a t  the beginning of 
' District employees only will be expected to remit Association dues. 
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each school year. The Association shall give the District thirty (30) 
days written notice prior to the effective date of any rate changes. 
3. Deductions referred to above shall be made in the following manner: 
a) The total of all dues and contributions for the Association shall 
be deducted in twenty (20) equal installments, beginning with 
the second payroll date in September. 
b) No later than the first (1st) payroll date in September the 
Association shall provide the District with a list and the original 
signed authorization cards of those employees who have 
voluntarily authorized the District to deduct such dues and 
contributions for the Association, and 
c) No later than the second (2nd) payroll date in September the 
Association shall provide the District with a list of all 
Association members, and professional service fee payers and 
the District will provide the Association with a list of all 
bargaining unit members and their addresses 
4. The District shall, following each payroll date from which a dues 
deduction is made, transmit the amount so deducted in one (1) check to 
the Treasurer, Onondaga Central Schools Faculty Association, within 
ten (10) days. The final transmittal for the year shall be accompanied 
by a listing of the members for whom deductions have been made and 
the amount deducted for each. 
5.  The Association will assume all responsibility for monies received and 
the forwarding thereof to the respective designated Associations. 
6. Employees so choosing may select to contribute to Vote Cope via 
payroll deduction using the twenty (20) check option. 
7. An employee may drop his Association membership and switch to a 
professional service fee status by giving £ifteen (15) days notice to the 
parties on a form supplied by the District. 
8. The Association agrees to defend and to i n d e m e  the District and 
hold it harmless against any and all claims, demands, suits or other 
forms of liability that may arise out of, or by reason of any action taken 
by the District for the purposes of complying with this provision. 
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Other Deductions 
1. United Wav & Community Health Charities of New York 
An annual contribution to the United Way and Community Health 
Charities of New York may be made through individual teacher payroll 
deduction authorization and equal installments beginning the first 
paycheck in January and extending through the last paycheck in June. 
The total annual contribution through payroll deductions shall be no 
less than an  amount to equal a minimum of one ($1) dollar deductible 
each paycheck. 
2. School Emplovees of CNY Federal Credit Union 
Contributions .may be made through payroll deduction to the 
Employees Federal Credit Union subject to rules and regulations as  set 
forth by that organization. 
3. Pavroll S a v i n ~ s  
Contributions may be made through payroll deductions to the M & T 
Bank subject to rules and regulations as  set forth by that organization. 
4. Tax-Sheltered Annuities 
Contributions may be made through payroll deduction to a company as  
designated by the employee. Deposits will be forwarded as  collected. 
One (1) insurance company will serve as  fiduciary agent for the 
disbursements. 
5. The District will provide payroll deductions for programs provided by 
N.Y.S.U.T.'s Benefit Trust (excluding any N.Y.S.U.T. Benefit Trust 
Health andlor Dental Insurance offerings) with the understanding that 
the Association agrees to defend and to indemnify the District and hold 
it harmless against any and all claims, demands, suits or other forms 
of liability that may arise out of, or by reason of any action taken by 
the District for the purpose of complying with this provision. 
6. Flexible Spending Plan (IRSKode - Section 125 
The District shall provide a Flexible Spending Plan, in accordance with 
the provisions of the Internal Revenue Service Code, Section 125. Such 
plan shall include a premium payment account, a n  unreimbursed 
medical expenses account, and dependent care expense account. The 
plan shall be available to employees paid on a n  annualized salary basis 
and employed for a minimum of 50% of a regularly scheduled full-time 
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equivalent work year. The cost of providing the FSA will not exceed the 
savings generated by the FSA. If the costs do exceed the savings, the 
parties will meet and review the viability of continuing the FSA. 
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ARTICLE I1 
GENERAL PROVISIONS 
A. State Law 
1. The parties recognize the existence of all laws pertaining to this 
educational institution including the Public Employees Fair 
Employment Act (Taylor Law). They affirm that they intend to abide 
fully by all provisions of all such laws. 
2. If any provision of this Agreement or any application of the Agreement 
shall be found contrary to law, then such provision or application shall 
not be deemed valid except to the extent permitted by law, but all 
other provisions or applications shall continue in full force and effect. 
B. Teacher Rights and Resvonsibilities 
1. Nothing contained herein shall be construed to deny or restrict to any 
teacher any rights he may have under the New York State Education 
or Civil Service laws or applicable laws and regulations. The rights 
and obligations of teachers under this Agreement shall be deemed to 
be in addition to those provided elsewhere. 
2. No member of the Unit represented by the Association shall suffer any 
professional or other disadvantages by reason of his membership in 
the Association, or participation in any of its lawful activities. 
C. District Policies, Regulations and Practices 
1. The District agrees to take such action as  is necessary to amend or 
repeal any rules, regulations, or practices, in the District or in an  
individual school in the District, which shall be contrary to, or 
inconsistent with, the terms of this Agreement. 
2. The Board of Education reserves the right to adopt reasonable policies, 
rules and regulations, in addition to those included in the terms of this 
Agreement, a s  become necessary for the conduct of the educational 
program and the operation of the school system. 
D. Informal Discussions 
1. In order to promote, between the District and the Teachers, a forum for 
airing of matters relating to terms and conditions of employment not 
specifkally covered in the Agreement, either the Association or the 
District may, during the term of this Agreement, request of the other 
party that discussion on such matters be held. The request for each 
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discussion shall be in writing and contain recommendations relating to 
its subject. 
2. During the period of this Agreement, for Informal Discussions, the 
following general rules shall apply: 
a) There shall be no more than three (3) informal discussions in 
each school year, except by mutual consent of the parties to this 
Agreement. 
b) It is the intention of the parties that the discussions be initiated 
within the following periods: 
1) September 1 - 30 
2) November 1 - 30 
3) February 1 - 15 
The written request for an Informal Discussion shall be given by 
the party requesting same not less than two (2) weeks before the 
initial discussion. 
C) The parties agree that Informal Discussions are not to be 
construed as negotiations, and that Agreement is not required 
by or of either party at the conclusion of such discussion. The 
party to whom the request for Informal Discussion is addressed 
shall, if. requested by the other party, submit its written 
conclusion within three (3) weeks of completion of such 
discussion. 
E. Board Jurisdiction and Responsibility 
1. The Association hereby recognizes that the Board is a state agency and 
as such has sole jurisdiction over the operation of the school and 
management of the buildings and school program, including, but not 
limited to, number of employees, assignment of students, purchase, 
assignment and distribution of supplies, materials and equipment to 
be used in the schools, and training and supervision of the teachers. 
2. The Board also has the right to direct the teachers, including the right 
to hire, promote, demote, transfer, discipline, discharge, and in the 
exercise of reasonable judgment, determine the qualifications of a 
teacher, provided none of these functions of the Board shall be 
exercised so as to abrogate or n u l w  any specific provisions of this 
Agreement. 
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3. In  the event of a decrease in personnel of the professional staff, the 
following principle shall apply: 
a) The teacher with the least seniority (teaching experience in the 
Onondaga Central School District from contract signing date) 
shall be the first to be relieved, followed by the next least, etc. 
b) The principle shall be applicable within a tenure area. 
C) The Teachers' Association will be notified of any proposed 
professional staff reduction by April 15, and given the 
opportunity to state its position prior to final Board action. 
F. Re~roduction and Distribution of Ameement 
Copies of this Agreement shall be made and distributed a t  the shared 
expense of the District and the Association and a copy given to each teacher 
within one (1) month after the Agreement is ratified. New teachers 
appointed more than one (1) month after ratification shall be given a copy of 
this Agreement within two (2) weeks after their appointment by the Board. 
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PROFESSIONAL BEHAVIOR, EVALUATION AND RECORDS 
A. Professional Behavior 
1. Members of the unit represented by the Association are expected to 
comply with reasonable rules, regulations, requests and directions 
from time to time adopted by the District or its authorized 
representatives, provided that such rules, regulations, requests and 
directions are not inconsistent with either the letter or the spirit of this 
Agreement. 
2. The Association recognizes that abuses of sick leave provisions or 
provisions for other leave, chronic tardiness or absence, willful 
deficiencies in professional performance, or other violation of discipline 
by a teacher reflect adversely upon the teaching profession and create 
undesirable conditions within the District. The Association shall use 
its best efforts to correct breaches of professional behavior by any 
teacher. 
3. In implementing efforts to correct breaches of professional behavior by 
any teacher, the Association may, a t  its discretion, refer such matter to 
the District or its authorized representatives for appropriate 
consideration and action. Likewise, in fulfilling its responsibility in 
matters regarding the professional behavior of the staff, the District or 
its authorized representatives, a t  its discretion, may seek the advice 
and counsel of the Association. 
B. Professional Association Committee (P.A.C.). 
1. A P.A.C. will be formed and consist of the Association President and 
an  Association Representative from each building. The P.A.C. will 
meet periodically (at the call of either the President or Superintendent) 
with the Superintendent for joint planning. 
2. The P.A.C. will, as  appropriate, meet with the entire faculty, 
individuals or small groups to gather information, check data and 
review plans as they develop. 
The purpose of the committee will be to review and promote professional 
standards for all employees represented by O.C.S.F.A. This will include, but 
not be limited to: 
- use of sicWpersona1 leave time. 
- maximizing performance in the following: 
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instructional techniques. 
classroom routines. 
planning. 
work habits (attendance, etc.). 
time commitments for planning, organizing, etc. that go beyond 
contractual requirements. 
student learning objectives. 
provisions for individualized learning. 
student evaluation. 
teacherlstudent rapport. 
student motivation and participation. 
student disciplinehehavior management. 
reports and record keeping. 
parent communications. 
community relations. 
other areas directly related to the educational program. 
Teacher Evaluation - Both the District and Association agree that all 
teachers shall be regularly evaluated in order that the District and individual 
teachers will have an accurate and timely appraisal of the teacher's 
performance. The following shall govern the evaluation process: 
1. All teachers shall be apprised of the criteria used in evaluating their 
performance. All formal evaluations shall be in writing on a standard 
form. 
2. Formal monitoring or observation of the work performance of the 
teacher will be conducted openly, with the full knowledge of the 
teacher and will be based on actual evidence within and without the 
classroom. 
3. The teacher will be given a copy of any written class observations or 
evaluation report prepared by the authorized administrator. No 
performance appraisal report shall be submitted to Central 
Administration, placed in a teacher's file, or otherwise acted upon 
without a copy to the teacher. This will be given to the teacher prior to 
the post-observation conference. 
The teacher shall be given the opportunity to respond in writing to any 
adverse comments before the report is placed in the permanent file. 
Said comments shall be attached to the report. The report shall be 
signed by both the teacher and the evaluator in the presence of each 
other before it  is placed in the file (see #14). Each teacher shall receive 
a copy of hislher signed report. 
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4. Each teacher shall have the right, upon request and at  reasonable 
times, and in the presence of the Superintendent or his designee to 
review and make copies of the contents of his complete personnel file 
with the exception of confidential pre-appointment recommendations. 
A teacher shall be entitled to have a representative of the Association 
accompany him during such review. (Cost of copies will be paid by the 
teacher at the rate prevailing at  the time of the request). 
5. A teacher may submit a written notation regarding any post- 
appointment material contained in hisher personnel file and the same 
shall be attached to the file copy of the material in question. 
6. A pre-observation conference may be held upon the teacher's request 
and a post-observation conference will be held within six (6) working 
days following the observation (calculation period begins with the first 
(1st) work day following the observation) so that the teacher and 
hisher evaluator may review and clarify the written reports. The 
individual teacher will be informed of any shortcomings in hisher 
work and hisher teaching performance. The written report shall 
include explanations and evidence leading to this rating as well as 
suggestions for improvement. Assistance shall be given in areas of 
weakness. 
7. By May 15 of the school year, teachers will be notified whether or not 
the District considers their work adequate for continued employment 
in the District. 
8. No tenured teacher shall be dismissed, disciplined, reprimanded or 
denied continual employment except for just cause. 
a. A teacher brought up on charges under Education Law 3020 and 
3020a shall have the option of using the grievance procedure in 
place of the procedures in the Education Laws 3020 and 3020a. A 
teacher brought up on charges shall have ten (10) days &om receipt 
of the official notice of charges to choose to use the grievance 
procedure. Failure to properly notify the District shall constitute a 
waiver of hisher rights under this section. 
b. A teacher choosing the arbitration procedure will waive the first 
three (3) steps of the grievance procedure and will file directly a t  
Stage Four (4) (Arbitration). If suspended, the teacher choosing the 
arbitration procedure shall be suspended with pay pending the 
decision of the arbitrator. Pay shall be for the number of school 
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days within one hundred twenty (120) days following the date of 
notice of choice.of option. The one hundred twenty (120) days shall not 
include days during the months of July and August. 
The evaluation year shall end on June 15 with evaluations after that to 
be applicable to the following evaluation year. 
a) Teachers on tenure shall be evaluated at  least once every year. 
The failure to evaluate a tenured teacher in a particular year 
will not be used by either party to establish the quality of the 
individual's work. 
b) Non-tenured teachers: 
1) shall be evaluated in the first year at  least three (3) or more 
times the first by October 30, and the final by June 15. 
2) shall be evaluated in the remaining years of probation at 
least once a semester with the final evaluation prior to June 15. 
In order to familiarize each faculty member with the instrument, by 
the end of the second (2nd) week of employment each year, the District 
will give to each teacher a copy of the evaluation instrument that will 
be used. Said form will be in effect for that academic year. 
The District may modlfy or change the evaluation instrument for the 
following academic year. Notification will be given to the Association 
one (1) month prior to any planned change and any response to the 
change will be considered in implementing the change. 
In the case of any disciplinary action in the form of a written 
statement, a copy of the conclusionary statement only will be sent to 
the Association President. 
Teachers shall be formally evaluated by the school principal or by any 
other suitable supervisor or administrator designated by the 
administration with the understanding that additional evaluators will 
not include bargaining unit members, except the Physical 
Education/Athletic Director (one [I] position). 
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14. All evaluation and/or observation reports will be signed by the 
bargaining unit member. Said signature will merely indicate receipt of 
the report and not agreement with its contents. This will take place on 
the day of the receipt of the evaluation report. 
D. Personnel Records 
1. Certification 
a) The teacher shall be responsible for acquiring and maintaining 
certification, appropriate for the position for which he is 
employed, and for the processing of same through the School 
District Office and the State Education Department. 
b) Each teacher shall file a copy of the following with the District 
Principal's Office: 
(1) The N.Y.S. Certificate 
(2) Any official correspondence received from the State 
Education Department in the process of acquiring and 
maintaining certification. 
2. Payroll 
The teacher is responsible for filing payroll information data, as 
requested by the District and thereafter to inform the District of any 
change in personal status that may affect such payroll processing. 
3. Other Records 
The teacher shall complete and promptly file other personnel records of 
information as may be reasonably requested by the District. 
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SICK LEAVE AND OTHER LEAVES OF ABSENCE 
A. Sick Leave 
1. Sick leave without loss of pay will be granted to all teaching personnel 
according to the following schedule. A day is defined as a regular 
working day. 
Ten (10) months service - Ten (10) days per year cumulative. 
Eleven (11) months service - Eleven (11) days per year cumulative. 
Twelve (12) months service - Twelve (12) days per year cumulative. 
The days of absence shall accumulate to a total of two hundred (200) 
days except as noted in Article XVI, early retirement incentive. 
2. Sick leave allowance shall be credited on the first (1st) day of school 
each year except for the first (1st) year teacher in which case the total 
annual paid allowance will accumulate at  the rate of one (1) day per 
month of service. In the event that the first (1st) year teacher exceeds 
the one (1) day per month allowance, a deduction will be made from 
the salary in the month when the absence exceeds the allowance. At 
the end of the year any excess of accumulated sick leave over 
deductions for absence for the year, will be reimbursed to the teacher. 
3. When the District requires a medical certificate of a teacher, the 
District shall request an  examination or report by the teacher's 
personal physician. In  the event that the District is not satisfied by 
the personal physician's report, it may request an  examination by the 
school physician. If the physicians do not agree on the teacher's ability 
or disability to work and the teacher disagrees with the school 
physician's decision, the two (2) physicians shall agree upon a third 
(3rd) physician whose decision shall be binding on both parties. 
4. A teacher who has a long- term medical disability beyond the amount 
of his accumulated sick leave shall be granted a n  unpaid leave of 
absence not to exceed three (3) years. 
5. Sick leave bank - to be administered by the District within the 
following guidelines: 
a) Bank would be established by the contribution of two (2) days by 
the teachers in the system. Only those making an initial 
contribution would be permitted to participate. 
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b) The days to be drawn on the bank could not exceed the days 
remaining that school year. The teachers would be asked to  
donate another day when the bank was down to twenty (20) 
days. The bank would not be replenished more than once a 
year. 
c) That eligibility would be based on the following criteria: 
(1) Individual must use all accumulated sick leave and must 
be off the payroll for five (5) days. 
(2) One (1) day would be allowed from the bank for each two 
(2) days of accumulation a teacher has a t  the beginning of 
the school year. 
(3) That one (1) day for each year of service in the District be 
allowed and added to (2) above. 
B. Maternity Leave 
1. Childbirth Leave 
a) Sick leave benefits shall be paid for disabilities caused or 
contributed to  by pregnancy, miscarriage, abortion, childbirth 
and recovery there from, such sick leave benefits not to exceed 
those to which the teacher shall already be entitled. 
b) Leave shall terminate with medical certification of fitness to 
resume her position. The teacher may elect to return to her 
position or apply for a child rearing leave under provisions of 
Section Two. 
2. Child Rearing Leave 
A leave of absence shall be granted to rear a child under the age of five 
(5) years who is hisher child by birth or adoption or for whom (s)he 
has assumed legal responsibility. 
a) The teacher must apply for the leave within six (6) weeks after 
the birth or adoption of a child. 
b) The leave shall extend for the remainder of the school year in 
which the child is born or adopted and may be extended by the 
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teacher for the next two (2) school years. The termination date 
of the leave shall coincide with the commencement of the school 
year. 
C) There shall be no compensation during this leave period. 
d) Notification in writing of intent to return shall be submitted by 
April 1 of the semester prior to the one in which the teacher 
plans to return. 
e) A teacher may request to return to work a t  a n  earlier date, but 
the decision of approving the earlier return shall rest exclusively 
with the District Superintendent. 
C. Militarv Leave 
All teachers engaged in the performance of military duty under proper orders 
shall be granted all benefits guaranteed under Military Law. 
D. Extended Leave 
The Board of Education may grant a leave of absence, not to exceed one (1) 
year, without pay. 
1. Application for such leave must be made with the District 
Superintendent in writing, a t  least six (6) months prior to the 
beginning of such leave. 
2. Return to service must be a t  the beginning of a semester. 
E. Leaves for Bereavement - Immediate Family 
Five (5) days per year for death in the immediate family shall be allowed 
without loss of pay. These days are not accumulative. Immediate family will 
be regarded as  employee's father, mother, ward, guardian, sister, brother, 
son, daughter, wife, husband or those except wife and husband, of the same 
relationship by marriage. 
F. Jurv Dutv 
Personnel who are called for jury duty shall receive full pay for each day of 
absence while serving such duty. The per diem amount paid by the 
government unit for such service shall be properly endorsed and turned over 
to the District within three (3) school days after receipt. 
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G. Leave for Personal Business 
1. Upon written notification made in advance, except in last minute 
emergency situations, the District Superintendent shall approve 
absence for personal business reasons not to exceed five (5) days in any 
one (1) year without loss of pay. 
2. The intent of this section on personal business absence is to provide for 
the unusual or urgent type of personal business that cannot be 
attended to other than on the day or at  the time that the staff member 
is expected to be on duty and that cannot be classified under any other 
absence type provisions. It is not the intent of this policy to provide for 
personal absences of a purely social nature. Requests for leave for 
religious reasons and requests for leave on a regular school day prior to 
or succeeding a stated holiday or recess period must be submitted, 
with reason, to the District Superintendent for prior approval. 
3. As personal business days, such are not cumulative except that any 
unused personal business days each year shall be credited to the 
cumulative sick leave allowance to which the teacher is entitled at  the 
beginning of the succeeding school year. 
4. At the beginning of each school year the Superintendent and P.A.C. 
will convene and review the use of personal business days with the 
general membership. The review will include a listing of the 
appropriate reasons for use of personal business days. 
H. Leave for Religious Reasons 
Absence because of requirements of a teacher's religion to observe his 
Sabbath or other Holy Day may be taken under provisions of the personal 
business leave, but such absence, not to exceed three (3) days, shall not be 
charged against the number of days allowed under such provisions. 
I. Absence Notification 
A teacher shall give notice as soon as possible prior to the time helshe is to be 
absent for sickness or personal leave. 
If a teacher knows that such absence is to continue for more than one (1) day, 
helshe shall give notice of the continuing absence prior to the end of day 
preceding the next day of absence. 
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Absence Due to Iniurv on the Job 
1. Whenever a teacher is absent £rom school as  a result of what is 
determined to be a job incurred injury and thereby covered by 
Workmen's Compensation Insurance, helshe shall be allowed such 
absence with full salary up to one hundred twenty (120) school days, or 
until final compensation award is made, whichever comes first. 
During this time, the District will receive and retain any compensation 
payments for lost time. After one hundred twenty (120) school days of 
absence, only compensation awards for lost time will be received by the 
teacher. 
2. The Board, or its authorized representative, may extend the absence 
period a t  its discretion. 
3. No part of such absence will be charged against the teacher's 
accumulated sick leave unless so desired by the teacher in which case 
any compensation award for lost time will be retained by the District. 
Severe Weather 
1. When school is officially closed by the District Superintendent because 
of severe weather conditions, teachers will not be required to be 
present and shall receive pay for such absence. 
2. In the event schools are officially closed for a period of time sufficient 
to require a n  alteration in the school calendar for the remainder of the 
year to make up the time lost, no additional compensation shall be 
paid to any teacher for the days thereby added to the school calendar. 
Resumption of Benefits After Leave 
All requests and grants of extension of renewals of leaves will be in writing. 
All benefits to which a teacher was entitled at the time of receiving a leave of 
absence, including unused accumulated sick leave, will be restored to h imher  
upon hslher return. 
Leave Extension 
The Board shall have the right to extend leaves. 
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ARTICLE V 
TEACHER RECRUITMENT 
A. The object of teacher recruitment is to obtain the highest qualified staff 
consistent with the resources of the District. The Association will use its best 
efforts to promote the reputation of the District at  all times. The Association 
may make recommendations for new methods of recruitment or suggestions 
to aid in the recruitment process. Teachers shall, upon the request of the 
Board or its authorized representatives, assist in the recruitment process and 
the evaluation of candidates for positions within the unit represented by the 
Association. 
B. Whenever any vacancy, or new position, as defined by the Board of Education 
or its authorized representative, shall occur in any professional position 
(certificated andlor instructional) in the District, including those annual part- 
time positions, in addition to the regular teaching position, for which a 
teacher receives additional annual compensation, written notice of such 
vacancy or new position shall be given to the President of the Association as 
soon as is practicable. Such notice shall contain all available information 
relative to the vacancy or new position. 
C. Any qualified teacher may apply for such vacancy or new position, and in 
£i.lling such vacancy or new position the Board or its authorized 
representative agrees to give due weight to the professional background and 
attainments of all applicants. 
D. All applications for such positions shall be formally acknowledged by the 
District Superintendent and all applicants shall be formally notified when 
such a position is filled. 
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GRIEVANCE PROCEDURE 
Definition 
A grievance is a claim that there has been a violation or inequitable 
application of the Agreement. 
B. Stages of Grievance Procedure 
Stage 1: Building Principal 
"Within twenty (20) school days of the time the aggrieved knew or should 
have known of the act or condition on which the grievance is based, the 
aggrieved or hisher representative will discuss it with the building principal. 
If no consensus is reached, the teacher shall put the grievance in writing, and 
the building principal will transmit hisher written decision within fifteen 
(15) school days of the written grievance." 
Stage 2: Appeal 
a) If the aggrieved is not satisfied with the Stage 1 decision the grievance 
will be presented to the Association Grievance Committee. If the 
Committee determines the grievance to be meritorious it  will file a 
written appeal with the District Superintendent within twenty (20) 
school days of receipt of Stage 1 decision. 
b) The appeal will contain the following information: 
(1) the provision(s) of this Agreement involved in said grievance, 
(2) the time when, and the place where, the alleged events or 
conditions existed, if known, 
(3) a general statement of the nature of the grievance, and 
(4) the remedy sought. 
C) Within twelve (12) school days of receipt of appeal, the Superintendent 
shall hold a hearing and render a decision. 
Stage 3: Board of Education 
If the grievant is not satisfied with the decision at Stage 2, the grievance 
may, within ten (10) days of the Stage 2 decision be appealed to the Board of 
Education. The Board of Education will hold a hearing and render a decision 
within twenty (20) days of the receipt of the Stage 2 appeal. 
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Stage 4: Arbitration 
If the Association is not satisfied with the Stage 3 decision, it may 
within fifteen (15) school days of receipt of said decision submit the 
grievance to the American Arbitration Association for arbitration 
under its Voluntary Labor Arbitration Rules. 
The arbitrator shall have no power or authority to make any decision 
which requires the commission of an  act prohibited by law or which is 
violative of the terms of this Agreement or which adds to, subtracts 
from, modifies, changes or alters any provision(s) of this Agreement. 
The decision of the arbitrator shall be final and binding upon all 
parties. 
The costs for the services of the arbitrator, including expenses, if any, 
will be borne equally by the District and the Association. 
Procedures 
1. All decisions shall be rendered in writing at each step of the grievance 
procedure, setting forth findings of fact, conclusions and supporting 
reasons therefore. Each decision shall be promptly transmitted to the 
aggrieved and the Association President. 
2. It is the purpose of this procedure to secure, a t  the lowest possible 
administrative level, equitable solutions to alleged grievances by which 
the Board and its teachers are afforded adequate opportunity to 
dispose of their differences without the necessity of time consuming 
and costly proceedings before administrative agencies and/or in the 
courts. 
3. The preparation and processing of grievances, insofar as practicable 
shall be conducted outside the hours of employment. All reasonable 
effort will be made to avoid interruption of classroom activity and to 
avoid involvement of students in any phase of the grievance procedure. 
4. The District and the Association agree to facilitate any investigation 
which may be required and to make available any and all material and 
relevant documents, communications and records concerning an  
alleged grievance. 
5.  The aggrieved and any party in interest shall have the right at all 
stages of a grievance to confront and cross-examine all witnesses called 
against himher, to testify and to call witnesses on hisher own behalf, 
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and to be furnished with a copy of any minutes of the proceedings 
made a t  each and every stage of this grievance procedure. 
6. No interference, coercion, restraint, discrimination or reprisal of any 
kind will be taken by the Board or by any member of the 
administration against the aggrieved or any other person by reason of 
such grievance or participation therein. 
7. A copy of the grievance form is found in Appendix I1 of this Agreement. 
8. All documents, communications and records dealing with the 
processing of a grievance shall be f led separately from the personnel 
f l es  of the participants. 
9. The Association may submit grievances concerning district-wide 
policies directly, a t  Stage 2. 
10. An individual may submit a Stage 1 grievance without the 
intervention of the Association. In the event that any grievance is 
adjusted a t  Stage 1 without formal determination, pursuant to this 
procedure, such adjustment shall be binding upon the aggrieved and 
shall, in all respects, be final; but, said adjustment shall not create a 
precedent or ruling binding upon either of the parties to this 
Agreement in future proceedings. 
11. If any provision of this grievance procedure or any application thereof 
to any teacher or group of teachers in the negotiating unit shall be 
finally determined by any court to be contrary to law, then such 
provision or application shall not be deemed valid and subsisting 
except to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
12. The existence of the procedure hereby established shall not be deemed 
to require any teacher or group of teachers to pursue the remedies 
herein provided and shall not, in any manner, impair or limit the right 
of any teacher or group of teachers to pursue any other remedies 
available in any other form. 
D. Time Limits 
1. The time limits specified for either party may be extended only by 
mutual agreement. 
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2. If a decision at one stage is not appealed to the next stage of the 
procedure within the time limit specified, the grievance will be deemed 
to be discontinued. 
3. Failure a t  any stage of the grievance procedure to communicate a 
decision to the designated party or parties within the specified time 
limit shall permit the lodging of an  appeal at the next stage of the 
procedure within the time which would have been allotted had the 
decision been communicated by the final day. 
4. When a grievance arises late in the school year, the parties will 
attempt to agree on shorter time limitations, or, where possible, to 
process the grievance over the summer recess. 
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ARTICLE VII 
PROFESSIONAL CONFERENCES AND ACTIVITIES 
A. Conferences 
1. Teachers attending approved professional conferences shall receive 
their normal salary for necessary time involved. 
2. Teachers attending approved conferences shall be reimbursed for all 
normal and necessary expenses as specified in the regulations of the 
District (Appendix 111). 
3. Ten (10) teacher days shall be allowed each year for the President of 
the Association and/or hisher representative to attend conferences, 
workshop programs, or Onondaga Central Schools grievance hearings. 
Teachers so designated shall be granted leave with pay, but will not be 
reimbursed for expenses. The President of the Association shall notify 
the District Superintendent of delegate names and meeting details as  
the information becomes available. 
B. Other Professional Activities 
1. Arrangements for absence due to other professional activities must be 
made in advance with the District Superintendent. 
2. Prior to accepting a position as a n  officer and/or member of an  
executive board of a national, state or regional educational 
organization related to the teacher's District responsibilities and/or the 
program of the District, the teacher will review with the District 
Superintendent the position requirements as to necessary absence 
hom District responsibilities during the term of office and seek 
approval for such absence. Absence as approved shall be with pay. 
3. Prior to accepting appointment by the State Education Department to 
advisory committees and/or responsibilities necessitating absence hom 
regular District responsibilities, with or without expenses or 
honoraria, the absence as approved shall be with pay. 
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TEACHING CONDITIONS AND STAFFING 
A. School Year 
1. Basic Year 
The basic ten (10) month period of service from September 1 through 
the ensuing June 30 shall represent no more than two hundred (200) 
days of service as  follows: 
Pupil class days as scheduled 185 + or - 
Legal Holidays - Labor Day, Columbus Day, 
Veterans' Day, Thanksgiving, Christmas, New 
Years Day, Washington's Birthday, 
Memorial Day, and Martin Luther King Day 9 + o r -  
Good Friday 1 
Staff meetings, workshops, curriculum work, 
individual and group planning, etc. 6 + o r -  
Suggestions for developing the school calendar for the following 
year will be considered by the District if made by the Association 
prior to January 15. 
Recommendation to the District's proposal may be submitted 
within ten (10) days from the time the Association receives the 
proposed calendar. 
The adopted school calendar for the basic school year, September 
- June will specifically indicate: 
1) Class session days. 
2) Holiday and recess periods. Dates as  scheduled will not 
be altered unless it appears the District is in danger of 
falling below the mandated minimum number of class 
session days. 
3) Dates on which classes will not be held but instructional 
staff members are required to be present. 
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d) During the school year the District shall inform the Association 
of proposed amendments to the adopted calendar, and prior to 
revision, receive recommendations concerning same. 
B. Teacher School Day 
1. The Association and District agree that teachers' professional duties 
and responsibilities extend beyond the pupil day. In  specifying the 
general time schedule for teacher arrival and departure for each school 
it is not intended to diminish the nature or extent of such professional 
responsibilities including, but not limited to, assisting pupils in need of 
help, parent conferences, attendance a t  faculty meetings, curriculum 
work, and other school related activities. 
2. In  all schools the minimum teacher day, from arrival to departure, 
shall be seven and one half (7 112) hours, which normally shall be 
defined as 7:45 a.m. to 3:15 p.m. The District may mod& the 
beginning and ending times of the teacher day so a s  to facilitate 
student transportation. 
Teachers' arrival time in each school shall be a t  least ten (10) minutes 
before stated pupil arrival time and teachers shall be in assigned 
rooms or a t  positions for pupil supervision a t  the stated pupil arrival 
time. Teacher departure time in each school shall be in relation to 
teacher arrival time and the minimum teacher day of seven and one 
half (7 112) hours as stated. 
3. In  the event inclement weather necessitates the early dismissal of 
pupils, and following such pupil dismissal and a n  administrative 
determination that teacher responsibilities toward such pupils have 
been fulfilled, teachers may depart prior to the regularly stated teacher 
departure time. 
4. In  the event of an  unusual or urgent situation arising, requiring the 
presence of the teacher and his departure, prior to the regular teacher 
departure time, arrangement for same may be made with the building 
principal. 
5. A teacher who must meet state certification or university advanced 
degree requirements related to hisher teaching assignment, or who 
desires to improve his competencies in same through university course 
attendance that cannot be scheduled other than immediately following 
stated teacher departure time, may upon written application to and 
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approval by the District Superintendent, arrange for departure prior to 
stated teacher departure time. 
C. Lunch Period 
Each teacher shall have a duty free lunch period of not less than thirty (30) 
minutes each day. 
D. Academic Classroom - Special Teachers 
1. The Association and District agree that the best interests of the pupil 
will be served when all teachers relating to a pupil or a particular class 
of pupils provide correlated learning experiences, which have been 
arrived at through informal conferences. Primary responsibility for the 
initiation of these conferences shall rest with the classroom teacher. 
2. Classroom teachers shall not be required to remain in the classroom 
while a special teacher is instructing. 
E. Teaching: Assimments 
1. In making transfers and/or teacher assignments, the concerns of the 
individual teacher will be considered to the extent that such concerns 
do not conflict with the best interests of the school system and the 
pupils. 
2. On or before July 1, except as unforeseen circumstances thereafter 
necessitate further revision, major changes in teacher assignment from 
the preceding year for the next school year will be made known. Major 
changes will be considered as follows: 
a) Change in general grade level or subject(s) taught K-6. 
b) Change in general grade level or course within the subject area, 
grades 7-12, for which the teacher possesses certification 
affecting a majority of teaching periods. 
Other teaching assignments will be made known as close to August 15 
as conditions permit. 
3. Daily class schedules will also be made known by August 15 or as soon 
after as the are prepared. 
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Pupil Promess Reporting 
For the conduct of periodic formal parent-teacher conferences, as  part of the 
adopted District program and schedule of reporting pupil progress to parents, 
the schedule shall provide that for each periodic conference report the 
classroom teacher shall be relieved of pupil-class responsibilities for the 
equivalent of two (2) one half (112) days; two (2) one half (112) days for each 
class section in Kindergarten. 
Work Load 
Many variable factors affect learning. Among these may be the size of the 
class or instructional group and appropriate provisions therein for both the 
group of pupils and the individual pupil within such group. 
1. Secondary 
(a.) The secondary workday shall consist of nine (9) periods. 
(b.) Secondary teachers will: 
1) teach five (5) periods and have two (2) duties e.g. study 
halls, lunch duty, etc. or (Note: Homeroom will only be 
counted as  a duty when it is tied to, or accompanied by a 
senior class advisorship. At all other times it will not be 
counted as  a duty. This is based on the current system of 
assigning class advisorships where duties are 
rotated and each teacher follows the class through until 
its senior year.) or 
2) teach six (6) periods with a total class load of less than 
one hundred thirteen (113) students and have one (1) 
duty, or 
3) teach six (6) periods (more than one hundred twelve [I121 
students) and have one half (112) of a regular duty (e-g. 
study hall one [I] semester free period next semester, 
duty every other day or various similar combinations). 
4) have a work load of one hundred thirty (130) 
students. When work load exceeds one hundred 
thirty (130), teachers will be paid a stipend for each 
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student in excess of one hundred thirty (1 30) 
according to the following formula: 
(teacher's annual salarv)(#>13O)=quarterly stipend 
4 130 
2. Elementary 
a) The average daily work load for K-3 elementary classroom 
teachers is twenty five (25). When work load exceeds twenty 
five (25), the teacher involved will be paid a stipend for each 
student in excess of twenty five (25) according to the following 
formula: 
(teacher's annual d a m ) ( #  > 25) = quarterly stipend 
4 25 
b) The average daily work load for 4-6 elementary classroom 
teachers is twenty seven (27). When work load exceeds twenty 
seven (27), the teacher involved will be paid a stipend for each 
student in excess of twenty seven (27) according to the following 
formula: 
(teacher's annual salarv) (# > 27) = quarterly stipend 
4 27 
3. The average daily work load for secondary music will be one hundred 
thirty (130), excluding students in band and chorus. When the work 
load exceeds one hundred thirty (130) the secondary formula (#2(A) (4) 
above) will be used to calculate overload compensation. 
4. The average daily work load for art teachers will be one hundred fifty 
(150). When work load exceeds one hundred fifty (150) the teacher 
involved will be paid a stipend for each student in excess of one 
hundred fifty (150) according to the following formula: 
(teacher's annual salarv) (# > 150) = quarterly stipend 
4 150 
5.  The average daily work load for elementary music and all physical 
education teachers is two hundred (200). When the work load exceeds 
two hundred (200) the teacher involved will be paid a stipend for each 
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student in  excess of two hundred (200) in accord with the following 
formula: 
(teacher's annual salarv) (# > 200) = quarterly stipend 
4 200 
6 .  Average daily teacher loads will be calculated quarterly a t  the report 
card dates. If students are enrolled in the class for over one half (112) 
the report period, they are counted towards the stipends. If less than 
one half (112), they are not counted. 
7. In  group situations such as  physical education, industrial arts, home 
economics, science laboratories, typing, music, etc., where physical 
limitations and/or safety may be factors in the decisions made, the 
advice of all members of the department involved shall be sought. 
8. If, no later than upon completion of the second week of school in 
September, it is determined tha t  the guidelines in application are 
being exceeded, the District and the Affected teacher(s) shall take 
steps to examine available and feasible alternative means toward 
adjusting class size and/or load to within such guidelines and, to the 
extent possible, implement such means for adjustment. 
H. Duty-Free and P u ~ i l  Contact Times 
1. Elementary Level 
a) Each teacher shall have a t  least two hundred (200) minutes of 
duty-free time (exclusive of lunch period) per week. This will be 
divided as nearly as possible on a n  even daily basis. 
b) Each teacher will be assigned to no more than  one thousand five 
hundred twenty (1,520) minutes of pupil contact time per five (5) 
day week. 
2. Secondary Level 
a) Each full-time teacher in the lugh school will have one (1) duty 
free period per day. 
b) In the event that  a teacher is assigned five (5) different classes 
with each requiring a different preparation, that  teacher will be 
relieved of extra duties such as  lunch duty, study hall, class 
advisor, homeroom, etc. 
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I. In  order to help students in need, as determined by the teacher and approved 
by the administration, members of the bargaining unit will work with 
students beyond the regular work day for an extra eight (8) hours per year. 
Part time employees shall have this work time pro rated accordingly. 
Page 30 
ARTICLE M 
SCHOOL BUILDING FACILITIES 
A. build in^ Use 
The Association shall have the privilege, subject to rules and regulations of 
the District, to use school buildings for meetings. Request for use shall be 
made known through the office of the building principal. 
B. Other Facilities 
The Association may have access to and reasonable use o if the teachers' 
mailboxes. A bulletin board will be provided by the District in each principle 
faculty room for the purpose of displaying notices, circulars and other 
Association and professional materials. AU materials placed in mailboxes by 
the Association shall be identified and dated. 
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PROFESSIONAL ASSOCIATION 
MEETINGS AND ACTMTIES 
A. Reserved Meeting Davs 
To avoid conflicts and for planning purposes, three (3) Mondays in any given 
month shall be reserved for Association meetings which may be convened and 
ended prior to pupil arrival or convened following regular pupil dismissal. 
B. Meeting Locationk) 
Association meetings, as scheduled, shall be arranged for in advance by the 
Association with the building principal. 
C. Calendar Notice 
The Association shall notify the District Superintendent's office of the three 
(3) reserved Mondays for the following month at least three (3) days prior to 
the fifteenth (15th) day of each month. Said reserved days will be noted on 
the staff activity calendar prepared by and distributed from the District 
office. Other information of a like nature may be submitted for publication on 
the staff activity calendar at the same time. 
D. Teacher Attendance 
Teachers not expected or required to attend an  Association meeting on one (1) 
or more of the above reserved days are responsible to the building principal 
for planning, pupil help, conferences, and other school or District staff 
activities between the established time of teacher arrival and pupil arrival or 
pupil dismissal and teacher departure. 
E. Additional Meetings 
Additional Association meetings and activities other than on the three (3) 
reserved days each month shall be convened subsequent to established 
teacher departure times. 
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MEDICAL EXAMINATION 
A. Purpose and Program 
1. The District and Association recognize that to safeguard the health of 
pupils and to determine the teacher's physical and mental capacity to 
perform his duties, the Board may require a teacher to submit to a 
prescribed medical examination a t  any time a t  the District's expense. 
2. A program of physical examinations for newly employed teachers and 
those teachers being considered for tenure appointment, shall be in  
effect. 
3. Newly employed teachers shall have such examination completed 
within one (1) month following effective date of appointment. Teachers 
being considered for tenure appointment shall have such examination 
completed prior to such appointment. 
B. Procedures and Costs 
1. The examination shall be performed by the school physician employed 
by the District. The examination, a s  prescribed by the District and 
recorded on the District form, may be performed by the teacher's 
personal physician in which case the teacher will be reimbursed for the 
examination expense incurred upon submitting copies of bills rendered 
as  follows: 
a) Physician's Fee 
Fee a s  submitted, but not to exceed fee charged the District by 
the school physician for such examination. 
b) Required Laboratory Tests 
Fees a s  submitted, but not to exceed the fees charged the 
District when such tests would have been made in connection 
with the examination as performed by the school physician. 
2. In cases of examination by the personal physician and related 
laboratory tests, the examination and tests record as well as  the 
recommendation of personal physician as  to the ability or inability of 
an  individual to continue working shall be forwarded to the school 
physician. In  the event that  the District is not satisfied by the 
personal physician's report it may request a n  examination by the 
school physician. If the physicians do not agree on the teacher's ability 
or disability to work and the teacher disagrees with the school 
physician's decision, the two (2) physicians shall agree upon a third 
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(3rd) physician whose decision shall be binding on both parties. The 
school physician shall retain examination, testing and related records, 
in confidence but shall be empowered to transmit recommendations 
regarding the fitness of such person for employment by the District. 
The teacher may thereafter apply for reinstatement after further 
examination. 
TB Test 
When an  employee is required to have a TB Test for tuberculosis, the test will 
be administered by the school physician or his designated representative a t  
the expense of the District, except as an employee submits a statement from 
his personal physician, a t  the employee's expense, that such test has been 
administered with stated results. Initial X-ray work as prescribed by the 
school physician, following test results, will be a t  the expense of the District. 
Staff members unable to take the TB Test, may have X-rays taken a t  the 
County Health Department Clinic a t  no charge or if they prefer, a t  a 
physician of their choice a t  the staff member's expense. 
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INSURANCE 
Benefits 
The District shall provide Region Wide I1 Blue Cross/Blue Shield, with 
students to age twenty five (25), prescription drug card, and substance abuse 
riders. The &strict shall provide a prescription drug card rider wherein 
participants will pay $0 dollars for prescription drugs ordered by mail, $3.00 
for generic drugs and $5.00 for brand name drugs. 
Rate of Contribution 
The District will pay the following for group health insurance for full time 
employees: 
Ninety five (95%) percent of the premium for employee coverage and seventy 
(70%) percent for dependent coverage. 
Dental 
Effective October 1, 2000, the District agreed to participate in the Blue 
CrossIBlue Slueld Prime Blue Dental Plan, or its equivalent, for individual 
and family members and will contribute up to one hundred ninety ($190) 
dollars for the 2002-2003 school year, one hundred ninety eight ($198) dollars 
for the 2003-04 school year, two hundred six ($206) dollars for the 2004-05 
school year, two hundred fifteen ($215) dollars for the 2005-06 school year, 
two hundred twenty five ($225) dollars for the 2006-07 school year toward the 
cost of the individual or family plan respectively. 
Part-Time Emplovees 
1. All present part-time employees who are employed fifty percent or 
more (3 hrs. 45 minutes per day) shall have their health and dental 
insurance paid a t  the same rate as  full time employees. 
2. Part-time employees who are employed fifty percent or more (3 hrs. 45 
minutes per day) and are hired after 1/1/94 shall have the District's 
payments for health and dental prorated a t  a rate equal to the 
District's contribution to a full time employee a s  noted in  B and as 
outlined in  Appendix 6. 
3. Part-time employees who are employed for less than fifty percent may 
participate in the group health plan by fully paying the monthly 
premiums. 
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E. Insurance Com~anv  or Plan Chan~es  
The District, after discussion with the Faculty Association, reserves the right 
to change the insurance carrier or plan, provided the parties mutually agree 
the schedule of benefits is substantially the same or greater than those 
offered prior to a change in carriers or plan. 
F. Benefits Upon Retirement 
1. The following benefit is provided for full time teachers or full time teaching 
assistants who have completed fifteen (15) years of service with the District, 
as a teacher or teaching assistant, and who actually retire from District 
service pursuant to the provisions of the New York State Teacher's 
Retirement System on June 30, 2004, and receive a pension annuity from 
New York State Teacher's Retirement System. 
2. The Benefit is as  follows: 
If the teacher or teaching assistant meets the afore mentioned criteria, then 
the District will contribute towards the cost of hisher health insurance, for 
the individual premium onlv, a flat dollar amount equal the value of 95% of 
the teacher or teaching assistant's individual premium in place as of June 30, 
2004. The retiree shall contribute 5%. 
Any future increase in the health insurance premium incurred by the District 
after June 30, 2004, up to the expiration of this coverage will be shared, 33 
113% by the teacher or teaching assistant, and 66 213% by the District of the 
premium increase onlv. The District will be obligated to continue this 
coverage until the teacher or teaching assistant reaches age 65.1 
This benefit continues in force as described above with the following changes: 
Retirees of June 30,2005, the premium in place at that  time, up to age 68. 
Retirees of June 30, 2006, the premium in place a t  that time, up to age 69. 
Retirees of June 30,2007, the premium in place a t  that time, up to age 70. 
' The Signatories to this Agreement understand and agree that the use of age 65 or any other age eligibility term 
included herein is not to be discriminatory but rather, to identify a financial and limited obligation on the part of the 
District. If any member of the bargaining unit, his or her designee, or other person on behalf of themselves should 
file any type of age discrimination proceeding against the Signatories to this agreement, then, the Signatories to this 
agreement shall jointly defend such action and equally share in all expenses derived fiom said proceedings. 
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3. Bargaining unit members have the right to continue coverage or enroll in 
the group health andlor dental insurance plans a t  the time of retirement or 
when the above-mentioned benefit ends. The retiree will then be responsible 
for the total premium; 
G. Teacher Retirement Incentive - Retirement Award 
1. A retirement award will be offered during the second year of the 
Agreement (2003-04) for any full time teacher who: 
a. is currently employed a t  Onondaga Central, and 
b. is first eligible to retire fiom the NYSTRS without a diminished 
benefit or reduction of benefit by the end of the 2003-04, or who was 
previously eligible to retire and did not in years 2001-02 and 2002- 
03, and 
c. must retire effective June 30, 2004. 
This is a one-time window of opportunity and will not be offered again. 
2. Any full time teacher interested in accepting the aforementioned award 
shall meet the requisite criteria as delineated in section G.4 herein. 
3. Retirement Award for 2004-05, 2005-06, 2006-07: 
A retirement award will be offered during the third, fourth, and fifth 
years of this agreement (2004-05 through 2006-07) to any full time 
teacher who is first eligible to retire fiom the NYSTRS without a 
diminished benefit or reduction of benefit by the end of the school year, 
and actually retires by the end of the school year in which the full time 
teacher is first eligible to retire fiom the NYSTRS without a 
diminished benefit or reduction of benefit. 
4. Eligibility & Procedures: 
a. If the employee meets the eligibility requirements noted herein, (1) 
age eligibility pursuant to the NYSTRS, (2) a minimum of 15 years 
of teaching service a t  OCS, and (3) an irrevocable letter of intent to 
retire by January 1; a retirement award in the amount of ten 
thousand ($10,000) dollars will be deposited, within 48 hours of the 
effective retirement date, into a 403B account of the teacher's 
choosing. Said teacher shall notify the District in writing of the 
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specific 403B account which said teacher desires the funds to be 
deposited in on hisher behalf two weeks prior to hisher effective 
retirement date. 
b. The parties mutually agree to create a Memorandum of 
Agreement outlining the requisite language necessary to properly 
administer the 403B Employer Non-Elective Contributions. 
c. Part-time teachers, a t  the time of retirement, and otherwise 
meeting the above eligibdity requirements, will have the benefit 
amount of the retirement award (i.e. $10,000) prorated a s  per 
hisher current FTE with a minimum FTE of .5 required for 
acceptance into the award plan. 
d. The parties to this agreement further understand and agree that 
this retirement incentive will sunset on and not continue ~ a s t  June 
30, 2007, notwithstanding any applicable provision of the Taylor 
Law. 
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ARTICLE XI11 
DEVELOPMENT AND IMPLEMENTATION OF CURRICULUM 
A. The Association and Board recognize that the instructional staff and the 
Board share a concern and have respective responsibilities for developing, 
implementing and improving the curriculum and its various aspects in a 
cooperative manner, in the best interests of the pupils. 
B. Implementation and continual evaluation of educational programs as  are, 
and/or may be, approved by the Board or its designated representatives, is 
expected of each member of the teaching staff. 
C. To the end of improving educational programs and/or modlfjnng same as may 
become necessary channels for the communication of ideas from the teaching 
staff shall be developed and maintained a t  both the individual school and 
District-wide levels. 
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EXTRA PAY FOR EXTRA SERVICES 
A. General 
Extra services shall be considered to mean those services above and beyond 
the regular teaching assignment. In  general, most activity sponsorships shall 
be a part of professional responsibility or shall be considered a worthwhile 
outgrowth of regular teaching responsibilities. Activities that are judged to 
be exceptionally time consuming or sufficiently remote from regular teaching 
assignments shall be eligible for consideration of extra pay. 
Teachers shall continue to participate in District sponsored professional 
activities. The number of such activities shall be consistent with past 
practice within the District. 
B. High School Extra Class Activities 
1. The amount paid as advisor or director for the following high school 
extra class activities, September - June shall be: 
Activity Comvensation 
2002-03 2003-04 2004-05 2005-06 2006-07 
Yearbook 3479 3618 3763 3932 4109 
Dramatics 
(per production, min.1, max. 3) 1200 1248 1298 1356 1417 
Technical Support 
(flat ke per production) 800 832 865 904 945 
School Newspaper 678 705 733 766 801 
2. In the event an  activity has co-advisors or directors the total amount of 
compensation as stated shall be prorated accordingly. 
3. Annual compensation shall be paid in  two (2) equal installments; the 
first (1st) at the midpoint and the last at the end of the duration of the 
activity. 
C. School Suvervision and Activitv Services 
1. Services involving supervision at the following school activities shall be 
compensated at the rate of: 
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Hourly rate Minimum 
2002-2003 $19.80 $39.60 
2003-2004 20.59 41.18 
2004-2005 21.42 42.83 
2005-2006 22.38 44.76 
2006-2007 23.39 46.77 
Activity 
Dance Chaperone 
Athletic Events 
Spectator Bus Chaperone 
Ticket Seller 
Ticket Taker 
Spectator Supervision 
Concerts 
Rolling Skating Parties 
Other extra-curricular activities approved by the District for 
compensation. 
2. Dates of athletic contests will be posted in the staff room by the Athletic 
Director, after being publicly announced a t  a faculty meeting. Teachers, 
grades 7-12, will have an opportunity to volunteer for an event of their 
choice.. If, after a period of one (1) week, additional volunteers are needed, 
the above procedure will be repeated a t  Wheeler and Rockwell 
respectively. At this point the list of volunteers should be complete. If 
additional volunteers are still needed, the following steps will be taken, in 
order, until the list is complete: 
Final call for volunteers, grades 7-12. 
Teachers in grades 7-12 who have not already volunteered for a t  
one (1) event will be assigned by lottery one (1) event by the 
Athletic Director and the Professional Advisory Committee. 
Assignments to Saturday and holiday events will be with the 
consent of the person involved. 
Random lottery of all teachers grades 7-12 by the Athletic Director 
and the P.A.C. 
The process will be completed by October 31 of the school year. 
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3. Payment for said services shall be made within three (3) weeks 
following submission of a claim voucher. 
D. Department Chair and Elementarv Team Leaders (one [I] per grade level) 
will have the duties outlined in D l  below. 
1. Job Description 
The Department Chair will be a leader for the following: 
Curriculum updating and dissemination - as needed. 
Curriculum monitoring. 
Program budget coordination through the building principals. 
Inventories of supplies and textbooks. 
Hold a minimum of four (4) department meetings per year. 
Establish within the department guidelines for local testing. 
New teacher orientation. 
Input on interviewing new teachers for department. 
Plan Superintendent's conference day agenda. 
The Elementary Team leader will, in addition to the appropriate above 
items, serve on the Building Staff Advisory Committee. 
2. Selection 
Selection of the Department Chair will be made cooperatively. Anyone 
with department certScation may apply. The department (grades 4- 
12) will submit a name to the Superintendent. If the Superintendent 
rejects the name the department will submit a second name. If that is 
rejected the Superintendent will appoint. 
The selection process for the position will consider: 
The ability to lead and inspire members within the department (The 
Spark). 
Longevity 
The awareness of local, state and national curriculum developments. 
3. Evaluation 
The Department Chair will meet with the Superintendent and the 
Administrative Council twice a year to review progress. 
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4. Com~ensation 
The Department Chair will be compensated according to the following 
schedule: 
a. 
Math 
Social Studies 
English 
HealthJScience 
Reading 
Foreign Language 
Fine Arts 
Home&Careers/Tech Ed./ 
Business Ed. 
Special Education 
Guidance 
Language Arts 
Physical Education 
b. Elementary Team Leaders: 
c. Newly created positions for Department Chairs will be as  follows: 
Newly created Elementary Team Leaders shall be as follows: 
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d. In addition, substitute coverage will be provided for the Department 
chairs as necessary so ($he may observe activities related to hisher 
assignment during the school day. A maximum of three (3) days per 
semester will be considered based on need, size of department, etc. 
E. Coaches of Interscholastic Athletics 
1. Physical Education teachers will be expected to run the intramural 
program in their respective schools as  part of the basic teaching load and 
teacher's salary. 
2. The amount paid for coaching an  interscholastic sport shall be according 
to the attached schedule. 
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ARTICLE XV 
SALARY 
A. General 
1. Two hundred (200) days is to be considered the school year payroll for 
ten (10) month personnel: 11200th of the total salary will therefore be 
the daily pay of all school year personnel. 
2. The school year of eleven (11) month personnel will be computed in the 
same manner, on a two hundred twenty (220) day basis: Twelve (12) 
month personnel, on a two hundred forty (240) day basis. 
3. Teachers will be paid on the first (1st) Friday of the student calendar 
each year and every two (2) weeks thereafter, until the final check is 
paid on the last day of school. There will be no three (3) week pay 
periods and this procedure could result in more than twenty one (21) 
payroll periods. 
Additional monies received outside the schedule in 1977-78 shall 
continue to be outside of the schedule and teachers receiving same 
shall be held save-harmless on future salary adjustments (See Side 
Letter for names and amounts). 
B. Salarv Schedule 
1. 2002-03, 2003-04, 2004-05, 2005-06 and 2006-07 salary schedules 
a) See attached tables - Appendix V 
b) The parties further understand and agree that, the salary 
schedules for 2002-2007 incorporate any EIT appropriations. 
c) Returning bargaining unit members will be moved one step on 
the salary schedule (e.g. they will be placed one step higher on 
the appropriate salary schedule than they were placed on the 
previous salary schedule year of this agreement, but in any 
event, not higher than Step 33) as per parties agreement. 
2. Teaching Assistants 
a) Teaching Assistants starting salary shall be as  follows: 
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b) Returning Teaching Assistants shall receive a lump sum 
payment of $400.00 within 30 days of ratification. Thereafter 
they shall receive a wage increase of: 3.5% (2003-04), 4% (2004- 
05), 4.5% (2005-07). 
c) Teaching Assistants will not be covered under the following 
provisions: 
1) Work Load Article 
2) Salary Article 
d) Full-time Teaching Assistants would be entitled to the 
remaining fringe benefits (prorated if less than full time), and 
other provisions of said Agreement except as  noted above. 
Teacher Assistants will be entitled to one half (112) of the 
teacher rates for retirement incentive as per Article XVI. 
3. Additional Preparation 
a) Graduate Work: 
1) Beginning September 1, 2002, the salary increment for 
graduate work completed above the base salary shall be 
four hundred forty-four ($444) dollars for the 2002-03 
school year, four hundred sixty-two ($462) dollars for the 
2003-04 school year, four hundred eighty ($480) dollars for 
the 2004-05 school year, and five hundred two ($502) 
dollars for the 2005-06 school year, and five hundred 
twenty-five ($525) dollars for the 2006-07 school year. 
b) In-Senrice Credit: 
1) In-service courses or training shall be defined as courses of 
training other than approved college courses in which 
teacher participation is on a voluntary basis after school 
hours. 
C) For Salary Credit: 
1) Courses or training programs shall be those established for 
a t  least fifteen (15) clock hours of in-session participant 
time. Absence shall not exceed twenty (20%) percent of 
total sessions established and such absence is to be made 
up to the satisfaction of the instructor in charge. 
Page 46 
Article XV (continued) 
2) All courses or programs shall be approved in advance. 
3) One (1) creht  hour may be earned upon satisfactory 
completion of a fifteen (15) clock hour course or program, 
two (2) credit hours for a thirty (30) hour program and 
three (3) credit hours for a forty five (45) clock hour 
program. 
4) A maximum of twelve (12) in-service credit hour shall be 
permitted within each thirty (30) hour block for salary 
credit; eighteen (18) hours to be earned in approved 
college courses. 
d) Payment 
1) Teachers will receive compensation for each six (6) hour 
block of graduate credit. 
2) Payment will begin when the appropriate records 
(transcripts or report cards) are submitted to the District 
office. 
3) Full payment will be received for each six (6) hour block of 
summer hours reported to the District office by Sept. 1. 
4) Full payment will be received for each six (6) hour block of 
summer hours reported to the District office between 
September 1 and January 15. 
5) Half (112) payment will be received for each six (6) hour 
block reported to the District office between January 16 
and June 30. 
e) Transcripts 
1) A newly employed teacher shall initiate a request for an  
official copy of his transcript of all undergraduate and 
graduate work completed within thirty (30) days of 
effective date of employment. 
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2) Notice for all graduate work completed subsequent to 
effective date of initial employment and for any approved 
graduate work that may be used to determine salary must 
be filed with the District Superintendent on or before 
September 1, January 15 andlor June 30 of each school 
year. Transcripts are to be filed with the District as 
received from the College. Unsubstantiated (e.g. graduate 
work which the teacher provides notice but no transcript) 
graduate payments may be readjusted upon receipt of the 
official transcript by the District. 
Summer Services 
1. A teacher employed for regular teaching duties during July or August 
equivalent to those performed during the September - June school 
year, shall be paid a per diem rate of 11200 of histher September - 
June annual salary rate for that school year beginning July. 
2. A teacher employed during July or August in connection with 
curriculum project work or programs other than classroom teaching, as 
may be approved by the Board of Education, shall be paid: 
$24.87/hr. for 2002-03 
$25.86/hr. for 2003-04 
$26.90/hr. for 2004-05 
$28.11/hr. for 2005-06 
$29.37/hr. for 2006-07 
Prior Teaching Service 
Credit for prior service will be granted up to and including three (3) years at  
the time of probationary appointment. Credit beyond three (3) years may be 
granted at  the time of probationary appointment or later at the discretion of 
the District Superintendent and the Board. 
Coaches' Salaries (See Amendix IV) 
1. See Attached Coaches Schedule 
2. As the previous coaching contract covered the years 1999-2003, 
Coaches' salaries for the 2003-2007 school years shall be found in 
Appendix IV. 
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ARTICLE XVI 
EARLY RETIREMENT INCENTIVE 
LUMP SUM BENEFITS 
A. Full time teachers and teaching assistants choosing this option must meet 
the following conditions: 
1. Must have completed fifteen (15) years of service as a teacher or 
teaching assistant in this school district prior to the effective date of 
the retirement. 
2. Must be eligible for retirement as of January 1 and must retire within 
the first five (5) years of eligibility for retirement with unreduced 
benefits. 
3. Must submit a letter of retirement to the Board of Education at least 
six (6) months in advance of retirement to be effective at the end of a 
semester. The teacher must complete hisher teaching assignment up 
to the effective retirement date. Paid leaves of absence shall be 
considered as days worked. 
B. Payment of the retirement incentive shall be in a lump sum based on the 
following: 
1. The retirement incentive payment shall be based on the teacher or 
teaching assistant's accrued sick leave, on hisher last day of 
employment, up to a maximum of: 
200 days in 2002-03 
230 days in 2003-04 
240 days in 2004-05 
250 days in 2005-06 
260 days in 2006-07 
2. Payment due for each day accrued shall be: 
0 to 50 days @ $20 up to $1,000 
51 to 150 days @ $40 up to $4,000 
151 to 200 days @ $60 up to $3000 ('02-'03) 
151 to 230 days @ $60 up to $4800 ('03-'04) 
151 to 240 days @ $60 up to $5400 ('04-'05) 
151 to 250 days @ $60 up to $6000 ('05-'06) 
151 to 260 days @ $60 up to $6600 ('06-'07) 
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Example calculations: 
71 davs 
50 days at $20 = $1,000 
21 days at  $40 = $ 840 
$ 1,840 
231 davs 
50 days at  $20 = $1,000 
100 days at  $40 = $4,000 
81 days a t  $60 = $4.860 
$ 9,860 
3. The teacher or teaching assistant has the option of receiving payment 
within thirty (30) days of hisher last day of employment (effective date 
of retirement) or on the k s t  day of the next calendar year after which 
(s)he retires. 
Page 50 
ARTICLE XVII 
TAYLOR LAW, SECTION 204-A 
1. Any written Agreement between a public employer and an  employee 
organization determining the terms and conditions of employment of public 
employees shall contain the following notice, in type no smaller than the 
largest type used elsewhere, in such Agreement: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
2. Every employee organization submitting such a written Agreement to its 
members for ratification shall publish such notice, include such notice in the 
documents accompanying such submission and shall read it aloud a t  any 
membership meeting called to consider such ratification. 
3. Within sixty (60) days after the effective date of this act a copy of this section 
shall be furnished by the chief fiscal officer of each public employer to each 
public employee. Each public employee employed thereafter shall upon 
employment be furnished with a copy of the provisions of this section. 
Notice of this provision also must be given by employee organizations to 
every member, when written Agreements come up for ratification. This is to 
be furnished in writing, as well as  read, a t  the ratification meeting. 
A copy of the section is also to be supplied, by the public employer, to every 
new employee when he is hired. 
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ARTICLE XVIII 
DURATION OF AGREEMENT 
A. This Agreement shall become effective 1 July 2002, through 30 June 2007, 
and thereafter shall continue in full force and effect from year to year until 
amended in accordance with Paragraph B below. 
B. In  the event either party wishes to amend this Agreement, written notice will 
be given to the other party not later than 15 January 2007. Within two (2) 
weeks of written notice the parties will meet and exchange proposals. No 
new proposals will be accepted from either side after the initial exchange 
unless mutually agreed upon. Procedures to be followed in subsequent 
negotiation meetings will be agreed upon a t  the fist (1st) session. 
Amendment results from such negotiations shall take effect that following 
July 1. 
C. This Agreement contains the entire Agreement between the parties on the 
subject matters set forth herein and shall not be modified or amended except 
by mutual agreement of both parties. 
D. If a new contract is not negotiated by 30 June 2007, increments for the 
subsequent school year will be paid. 
BY i 
President bhperintendent 
Onondaga Central Schools 
Faculty Association 
efnondaga Central Schools 
Dated this day of 003. 
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APPENDIX I 
DUES DEDUCTION AUTHORIZATION 
ONONDAGA CENTRAL SCHOOLS 
DUES PAYROLL DEDUCTION AUTHORIZATION 
(Print) Last Name First Initial Building 
Address 
TO: Board of Education, Onondaga Central School District 
Pursuant to Chapter 392, Laws of 1967, I hereby request and authorize you to 
deduct, according to arrangement agreed upon with the Onondaga Central Schools 
Faculty Association, the dues and contributions as  certified by the Association. I 
hereby waive all right and claim for said monies so deducted and transmitted to the 
Onondaga Central Schools Faculty Association in accordance with the authorization 
and relieve the Board of Education and all its officers for any liability therefore. 
This authority shall be continuous while em~loved in this school system until 
changed or withdrawn bv written notice. 
OCS Faculty Association and its State and National f f i l i a tes  Annual Dues 
OCS Faculty Association Scholarship Fund (annual amount) $ 
VOTE COPE (annual amount) $ 
Employee's Signature Date 
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GRIEVANCE FORM 
ONONDAGA CENTRAL 
Stage 2 
1. Name of the Aggrieved: 
2. Date of Stage 1 Submission: Date of Stage 1 Reply: 
Date of submission: 
3. A general statement of the nature of the grievance: 
4. The provision(s) of this Agreement involved in this grievance: 
5.  The time when, and the place where, the alleged events or conditions existed: 
6. The remedy sought: 
Copies of this grievance are to 
be distributed to: 
1) District Superintendent 
2) Association President 
3) Association Grievance Committee 
4) Utility Copy 
Material(s) that are to be submitted 
a t  this stage of the Grievance 
Process: 
1) A written copy of the Stage 1 
reply. 
2) Any pertinent documentation 
that is available. 
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TRAVEL CLAIMS 
The following procedures and regulations shall apply to all professional conferences: 
A. Audication and Amroval 
1. Prior approval for attendance must be obtained fiom the Board or its 
authorized representative. Request shall be f led with the District 
Superintendent through the building principal a t  least one (1) month 
prior to the date of the conference, whenever possible. 
2. Teachers shall receive notice of approval or disapproval a t  least one (1) 
week prior to the conference, whenever possible. 
B. Allowable Emenses 
1. Only actual and necessary expenses as set forth in these regulations, 
essential to the accomplishment of the purpose of the trip shall be 
reimbursed. Expenditures for laundry, dry cleaning, theater tickets, 
entertainment, etc. shall not be reimbursed. 
2. Transportation 
a) Use of private car must be authorized in advance and approved 
only when such is to the advantage of the District. The school 
car should be used when available. When private car is used 
mileage will be paid at the rate established by Board policy. 
When school car is used a credit card may be obtained from the 
District Office to be used for only purchase of gasoline, oil or 
repairs. Receipts for toll road charges, and for parking charges 
in excess of one ($1) dollar shall be attached to the claim. 
Teachers attending the same conference are all expected to 
travel in the school car when used and when feasible. 
c) Transportation by common carrier shall be reimbursable, but 
not in excess of first class fare and receipts for such must be 
attached to the claim (exception is railroad coach). Tourist or 
economy flights must be used when scheduled. Transportation 
taxes are not allowable and exemption forms may be obtained 
&om the District Office. Taxi fares are allowed for essential 
travel only. Shuttle buses must be used for ground 
transportation to and from airports whenever possible and when 
a substantial savings would result &om such use. 
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3. Lodging and Meals 
a) For conferences within fifty (50) miles of the District lodging will 
not be allowable and travel expense shall not be allowed for 
more than one (1) round trip each day. Meal expense shall not 
include breakfast but shall include lunch only when there are 
both morning and afternoon sessions and shall include dinner 
only when there are both afternoon and evening sessions. 
b) Lodging and meal costs will be reimbursed only to the extent of 
actual necessary amounts within the following limits: 
1) State allowance per night for lodging in New York, 
Chicago, Boston and similar cities. 
2) When lodging is not available within the above limits, 
reimbursement in excess of the stipulated amounts will be 
paid only when approved in advance based upon a 
confirmed reservation. 
3) Taxes on lodging are not allowable and certificates for 
exemption should be obtained from the District Office. 
Lodging receipts must be attached to the claim. 
4) State allowance per day for meals, including tips, except 
when a banquet is included. 
5) Tips other than for meals will be allowed at a reasonable 
rate per hotel stay. 
6) Meal costs must be listed separately and identified by 
date as to breakfast, lunch, dinner andlor banquet. Tips 
should not be listed separately, but should be included in 
the cost of the meal. 
4. Registration Fees 
Registration fees are reimbursable, but not membership dues or costs 
of periodicals or other materials. 
Ex~ense Claims and Re~orts 
1. The teacher shall submit claim vouchers to the building principal 
along with a written report of the conference, in duplicate, on the 
forms provided. 
2. The Board reserves the right to disallow reimbursement considered 
unreasonable andlor unnecessary. 
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APPENDIX IV 
EXTRA-CURRICULAR SCHEDULE 
S ~ o r t  
Football 
Basketball 
Wrestling 
Volleyball 
Soccer 
Baseball 
Softball 
Track & Field 
Lacrosse 
Cross Country 
Indoor Track 
Tennis 
Cheerleading 
Dance Team 
Position 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Modified Football 
Modified Football Asst. 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
4-6 vrs. 
$4,189 
3,184 
3,184 
2,850 
2,565 
1,804 
2,850 
2,004 
3,685 
2,850 
2,850 
2,354 
2,354 
1,441 
3,354 
2,531 
2,531 
2,182 
2,182 
1,258 
7-9 vrs. 
$4,524 
3,552 
3,552 
3,184 
2,866 
2,037 
3,184 
2,263 
3,851 
3,184 
3,184 
2,639 
2,639 
1,552 
3,521 
2,866 
2,866 
2,531 
2,531 
1,379 
10+ vrs. 
$ 4,862 
3,855 
3,855 
3,552 
3,197 
2,339 
3,552 
2,599 
4,181 
3,552 
3,552 
3,009 
3,009 
1,659 
3,856 
3,200 
3,200 
2,880 
2,880 
1,501 
Compensation for extended season (sectionals, regionals, states, nationals) will be 
based on a n  average season of ten (10) weeks. Coaches will receive 1/10 of hidher 
salary for each week coached beyond the normal season. 
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EXTRA-CURRICULAR SCHEDULE 
Sport 
Football 
Basketball 
Wrestling 
Volleyball 
Soccer 
Baseball 
Softball 
Track & Field 
Lacrosse 
Cross Country 
Indoor Track 
Tennis 
Cheerleading 
Dance Team 
Position 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Modified Football 
Modified Football Asst. 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
0-3 vrs. 
$ 3,903 
2,964 
2,964 
2,612 
2,351 
1,726 
2,612 
1,915 
3,662 
2,612 
2,612 
2,210 
2,210 
1,385 
3,312 
2,283 
2,283 
1,905 
1,905 
1,179 
4-6 vrs. 
$4,357 
3,311 
3,311 
2,964 
2,668 
1,876 
2,964 
2,084 
3,832 
2,964 
2,964 
2,448 
2,448 
1,499 
3,488 
2,632 
2,632 
2,269 
2,269 
1,308 
7-9 vrs. 
$4,705 
3,694 
3,694 
3,311 
2,981 
2,118 
3,311 
2,354 
4,005 
3,311 
3,311 
2,745 
2,745 
1,614 
3,662 
2,981 
2,981 
2,632 
2,632 
1,434 
10+ vrs. 
$5,056 
4,009 
4,009 
3,694 
3,325 
2,433 
3,694 
2,703 
4,348 
3,694 
3,694 
3,129 
3,129 
1,725 
4,O 10 
3,328 
3,328 
2,995 
2,995 
1,561 
Compensation for extended season (sectionals, regionals, states, nationals) will be 
based on a n  average season of ten (10) weeks. Coaches will receive 1/10 of hisher 
salary for each week coached beyond the normal season. 
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APPENDIX IV 
EXTRA-CURRICULAR SCHEDULE 
Snort 
Football 
Basketball 
Wrestling 
Volleyball 
Soccer 
Baseball 
Softball 
Track & Field 
Lacrosse 
Cross Country 
Indoor Track 
Tennis 
Cheerleading 
Dance Team 
Position 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Modified Football 
Modified Football Asst. 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modii3ed Head Coach 
Modii3ed Assistant 
0-3 srs. 
$4,059 
3,083 
3,083 
2,717 
2,445 
1,795 
2,717 
1,991 
3,808 
2,717 
2,717 
2,298 
2,298 
1,441 
3,445 
2,374 
2,374 
1,981 
1,981 
1,227 
4-6 vrs. 
$4,531 
3,444 
3,444 
3,083 
2,774 
1,951 
3,083 
2,168 
3,986 
3,083 
3,083 
2,546 
2,546 
1,559 
3,628 
2,738 
2,738 
2,360 
2,360 
1,361 
7-9 vrs. 
$4,893 
3,842 
3,842 
3,444 
3,100 
2,203 
3,444 
2,448 
4,165 
3,444 
3,444 
2,854 
2,854 
1,679 
3,808 
3,100 
3,100 
2,738 
2,738 
1,492 
10+ srs. 
$5,259 
4,170 
4,170 
3,842 
3,458 
2,530 
3,842 
2,811 
4,522 
3,842 
3,842 
3,255 
3,255 
1,794 
4,171 
3,461 
3,46 1 
3,115 
3,115 
1,623 
Compensation for extended season (sectionals, regionals, states, nationals) will be 
based on a n  average season of ten (10) weeks. Coaches will receive 1/10 of h i she r  
salary for each week coached beyond the normal season. 
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APPENDIX IV 
EXTRA-CURRICULAR SCHEDULE 
Snort 
Football 
Basketball 
Wrestling 
Volleyball 
Soccer 
Baseball 
Softball 
Track & Field 
Lacrosse 
Cross Country 
Indoor Track 
Tennis 
Cheerleading 
Dance Team 
Position 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Modified Football 
Modified Football Asst. 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Modified Football 
Modified Football Asst. 
0-3 vrs. 
$4,242 
3,221 
3,221 
2,839 
2,556 
1,876 
2,839 
2,081 
3,980 
2,839 
2,839 
2,402 
2,402 
1,506 
3,600 
2,481 
2,481 
2,071 
2,071 
1,282 
2,839 
2,081 
7-9 srs. 
$ 5,113 
4,015 
4,015 
3,599 
3,239 
2,302 
3,599 
2,558 
4,353 
3,599 
3,599 
2,983 
2,983 
1,754 
3,980 
3,239 
3,239 
2,861 
2,861 
1,559 
3,599 
2,558 
10+ vrs. 
$5,495 
4,357 
4,357 
4,015 
3,613 
2,644 
4,015 
2,938 
4,726 
4,015 
4,015 
3,401 
3,401 
1,875 
4,358 
3,617 
3,617 
3,255 
3,255 
1,697 
4,015 
2,938 
Compensation for extended season (sectionals, regionals, states, nationals) will be 
based on an  average season of ten (10) weeks. Coaches will receive 1/10 of h isher  
salary for each week coached beyond the normal season. 
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APPENDIX IV 
EXTRA-CURRICULAR SCHEDULE 
S ~ o r t  
Football 
Basketball 
Wrestling 
Volleyball 
Soccer 
Baseball 
Softball 
Track & Field 
Lacrosse 
Cross Country 
Indoor Track 
Tennis 
Cheerleading 
Dance Team 
Position 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Modified Football 
Modified Football Asst. 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
Varsity Head Coach 
Varsity Assistant 
J.V. Head Coach 
J.V. Assistant 
Modified Head Coach 
Modified Assistant 
0-3 vrs. 
$4,433 
3,366 
3,366 
2,967 
2,671 
1,961 
2,967 
2,174 
4,159 
2,967 
2,967 
2,510 
2,510 
1,573 
3,762 
2,593 
2,593 
2,164 
2,164 
1,339 
7-9 vrs. 
$ 5,343 
4,195 
4,195 
3,761 
3,385 
2,406 
3,761 
2,673 
4,549 
3,761 
3,761 
3,117 
3,117 
1,833 
4,159 
3,385 
3,385 
2,989 
2,989 
1,629 
10+ vrs. 
$ 5,743 
4,553 
4,553 
4,195 
3,776 
2,763 
4,195 
3,070 
4,938 
4,195 
4,195 
3,554 
3,554 
1,960 
4,554 
3,780 
3,780 
3,402 
3,402 
1,773 
Compensation for extended season (sectionals, regionals, states, nationals) will be 
based on a n  average season of ten (10) weeks. Coaches will receive 1/10 of hisfher 
salary for each week coached beyond the normal season. 
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APPENDIX V 
SALARY SCHEDULE 2002-2003 
Increment only for on step teachers, full time off step teachers and newly hired 
teachers will receive a flat dollar amount of $991.00 (equivalent to increment). Part 
time teachers will have these amounts prorated. 
Off Step: This term refers to all bargaining unit members who are credited with 
more than thirty-three (33) years of service with the District. 
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APPENDIX V 
SALARY SCHEDULE 2003-2004 
Increment plus $750.00 lump sum payment for all returning teachers, full time off 
step teachers and newly hired teachers will receive a flat dollar amount of $1015.00 
(equivalent to increment). 
Off Step: This term refers to all bargaining unit members who are crehted with 
more than thirty-three (33) iears of service with the District. 
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APPENDIX V 
SALARY SCHEDULE 2004-2005 
A 4% increase converted to a flat dollar amount of $2055.00 is applied to each cell 
on the salary schedule. All off step teachers will receive $2,055.00. 
Off Step: This term refers to all bargaining unit members who are credited with 
more than thirty-three (33) years of service with the District. 
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APPENDIX V 
SALARY SCHEDULE 2005-2006 
Ste D 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
2 7 
28 
29 
30 
31 
32 
3 3 
A 4.5% increase spread equally over the entire schedule. Off step teachers will 
receive 4.5%. 
Off Step: This term refers to all bargaining unit members who are credited with 
more than thirty-three (33) years of service with the District. 
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Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
APPENDIX V 
SALARY SCHEDULE 2006-2007 
A 4.5% increase spread equally over the entire schedule. Off step teachers will 
receive 4.5%. 
Off Step: This term refers to all bargaining unit members who are credited with 
more than thirty-three (33) years of s e ~ c e  with the District. 
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APPENDIX VI 
MEMORANDUM OF UNDERSTANDING 
The Onondaga Central School District (hereinafter referred to as the "District") and 
the Onondaga Central Schools Faculty Association (hereinafter referred to as the 
"Association") hereby agree that the following constitutes the parties understanding 
of how salary will be determined for all part- time teachers (not just those included 
in the bargaining unit under Article I Section A which reads: "Further part- time 
employees shall be defined as one working three (3) or more periods per day of a 
regular full - time employee's work schedule"). 
1. The method for determining the salary for part-time teachers, generally 
understood to be secondary "per period teachers (e.g. 7-12 academic and 5-12 
special area such as art, music, physical education, home economics, 
industrial arts, math lab and reading lab), except as stated in point planning 
responsibilities: 
Teaching Period % of FTE Salary Rate 
Any additional duties assigned by the Superintendent or h s h e r  designee 
shall receive additional compensation of 7% for each supervisory period and 
3.5% for any after-school assignment. 
2. Full-time teachers employed as of the date of this award who are 
involuntarily reduced to part-time employment shall have their part-time 
salary calculated on the basis of 20% of a full-time equivalent salary for each 
period taught (e.g. 1 teaching period = 20%, 3 teaching periods = 60%). 
3. Elementary 6 - 6 )  part-time classroom teachers and K-4 part-time special 
area teachers, and K-12 resource room, @ed and talented teachers, 
generally not working on a "per period" basis shall be paid on the basis of 
time employed divided by 7.5 hours. 
Time employed shall include the following: 
a. For each 1 hour of instructional time, a teacher shall be entitled 
to 15 minutes planning time. 
b. If a teacher works 4 hours or more per day (to include teaching 
and planning time) helshe shall be entitled to a 30 minute paid 
lunch period. 
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Appendix VI (continued) 
4. Part-time guidance kounselors and psychologists shall be paid on the basis 
of time employed divided by 7.5 hours. If a counselor or psychologist works 
4 or more hours per day, helshe shall be entitled to a 30 minute paid lunch 
period. 
5. Each part-time teacher, upon employment, shall be advised by the 
Superintendent or hisher designee as to their specific periods of assignment 
(i.e. teaching, supervisory duty, after-school assignment(s). 
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APPENDIX VII 
MXMORANDUM OF AGREEMENT 
The Onondaga Central School District (hereinafter referred to as the "District") and 
the Onondaga Central Schools Faculty Association (hereinafter referred to as the 
"Association") hereby agree to the following additions: 
1. Bargaining unit members may serve as Athletic Director (hereinafter 
AD) for the District. 
2. When a bargaining unit member is appointed AD, he/she 
will havesfour teaching assignments. 
will have three periods per day for AD duties. 
will have one prep and one lunch period per day. 
will not be responsible for evaluating coaches, and physical 
education teachers. 
will have no additional administrative duties during the 
teachers' day. 
will be paid $4690 for 2002-03, $4878 for 2003-04, $5073 for 
2004-05, $5301 for 2005-06, and $5540 for 2006-07. For summer 
work, not to exceed 10 days, she  shall be paid at the supervision 
rate delineated in Article X N ,  section C. The salary will be 
increased at the same percent as the teacher's settlement. 
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The Onondaga 
to follow the 
APPENDIX VIII 
MEMORANDUM OF UNDERSTANDING 
Central School District and the Onondaga Faculty Association agree 
N.Y.S. Education Department guidelines dated October 1995, 
regarding Teaching Assistants. Further, teaching assistants providing instruction 
are to do so under the general supervision of a licensed or certified teacher. The 
teacher is obligated to provide direction and guidance concerning this instruction. 
Teaching Assistants may not provide primary instruction, while assigned as a 
Teaching Assistant, regardless of license or certification the Teaching Assistant 
may possess. 
In addition, Teaching Assistants may be asked to perform additional duties such as 
(but not limited to): preparing materials needed by the teacher, adapting (under 
direction) materials as instructed for particular students, providing the teacher 
with information which will assist the teacher in developing appropriate learning 
experiences, photocopying materials and assisting students with special health 
needs. Teaching Assistants are under the direct supervision of their building 
Administrator(s) and supervising teacher. 
The title "TA " is a general category and job description and is not to be taken as 
pertaining to any specific job within the district, but is only to refer to a person 
hired to assist a licensed or certified teacher. Placement in one job is usually 
permanent for that year but may be changed by the District. 
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